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❑ Update from presentation made by our Community Safety Working Group 

to the North East Race Equality Forum in October 2015 as part of national 

Hate Crime Awareness week

❑ ‘RAS’ = Refugees and Asylum Seekers

❑ ‘RCO’s’ = Refugee-led community organisations (the membership of the 

Regional Refugee Forum)
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▪ of how it can be reported and what support is available for victims

❑ Mistrust and lack of confidence in the Police
▪ experience of police back in home countries as persecutors not protectors

▪ Culture of disbelief and perceived illegality or criminality, rather than victim

▪ Racism and discrimination

▪ ‘nothing happens’, ‘its not worth it’

❑ Fear that reporting will negatively affect their Asylum case
▪ Unshakeable belief that Police will automatically inform Home Office

▪ Safety from persecution is top (only) priority – must stay under the radar 

▪ Refugees want ‘clean slate’ for renewal of limited leave to remain

❑ Fear reporting could lead to deportation
▪ Refused asylum seekers will avoid all contact 

❑ Fear of reprisal 
▪ Asylum seekers have to live in no-choice accommodation – can’t remove themselves from local abusers 5
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Strategy to accommodate distinctive factors that deter RAS from reporting hate

❑ Demonstrate to RCOs that there are clear pathways to emotional and practical support for individual victims 

of Hate that do not have to involve being identified on police records

➢ Individual RAS don’t have to suffer in silence

❑ Demonstrate to RCOs that the value of anonymous reporting in providing accurate intelligence of Hate so 

that resources can be mobilised and targeted effectively 

➢ Can reduce risks for wider RAS community 

❑ Build direct, sustained, positive and trusting relations between the Police and RCOs

➢ Could lead to increased confidence to report hate directly to the police

➢ Can open the door to collaborative working on other criminal justice strands

❑ Help the Police, victim support agencies and Local Authorities increase their own understanding of RAS 

safety and deliver support that is more responsive to their needs

➢ RAS, as local residents, can have equal outcomes from local services

5
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1. Recognise and protect essential value of Neighbourhood policing and their engagement skills in working 

with marginalised and vulnerable sectors of the community

2. But First Responders are front line of Police service: need to implement principles of ‘Victim First’ focus in 

practice

3. Clearly distinguish Hate from Anti-Social Behaviour. Hate doesn’t ‘just happen to everyone around here’. It 

is targeted 

4. Distinguish Hate from bullying in schools

5. For agencies with a role in community safety to present a clearer more joined up map of support, from a 

community  perspective, that responds to different victim and community priorities

6



Asks – community organisations

1. Recognise and support the unique and vital role of Refugee-led Community Organisations (RCOs)



Asks – community organisations

1. Recognise and support the unique and vital role of Refugee-led Community Organisations (RCOs)

2. not just in helping identify problems, but as being part of the solution to those problems. 



Asks – community organisations

1. Recognise and support the unique and vital role of Refugee-led Community Organisations (RCOs)

2. not just in helping identify problems, but as being part of the solution to those problems. 

3. Not ‘gateways’ to communities but partners for change



Asks – community organisations

1. Recognise and support the unique and vital role of Refugee-led Community Organisations (RCOs)

2. not just in helping identify problems, but as being part of the solution to those problems. 

3. Not ‘gateways’ to communities but partners for change

4. RAS community activists and volunteers should be seen as assets to nurture and support



Asks – community organisations

1. Recognise and support the unique and vital role of Refugee-led Community Organisations (RCOs)

2. not just in helping identify problems, but as being part of the solution to those problems. 

3. Not ‘gateways’ to communities but partners for change

4. RAS community activists and volunteers should be seen as assets to nurture and support

5. Active agents in resolving their issues rather than passive recipients of other people’s services



Asks – community organisations

1. Recognise and support the unique and vital role of Refugee-led Community Organisations (RCOs)

2. not just in helping identify problems, but as being part of the solution to those problems. 

3. Not ‘gateways’ to communities but partners for change

4. RAS community activists and volunteers should be seen as assets to nurture and support

5. Active agents in resolving their issues rather than passive recipients of other people’s services

6. Active engaged citizens of the future. Support them. Work with them



Asks – community organisations

1. Recognise and support the unique and vital role of Refugee-led Community Organisations (RCOs)

2. not just in helping identify problems, but as being part of the solution to those problems. 

3. Not ‘gateways’ to communities but partners for change

4. RAS community activists and volunteers should be seen as assets to nurture and support

5. Active agents in resolving their issues rather than passive recipients of other people’s services

6. Active engaged citizens of the future. Support them. Work with them

Thank you for listening
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